
 

PROTECTION OF WHISTLE-BLOWERS WITHIN THE EU 

 

Through a press release of 07.10.2019, the Council of the European Union informed about the 

existence of a new set of EU rules on the protection of whistle-blowers. These rules should be 

implemented until 2021. 

Whistle-blowers are people that people that report, in the context of their work, malpractices 

or wrongdoings contrary to the public interest. These can be practices capable of damaging 

the environment, public health, consumer safety, or public finances.  

The current legislation is fragmented – only 10 EU countries are able to effectively protect 

whistle-blowers and only in a certain number of sectors (essentially, within financial services). 

The existence of a high level of protection of whistle-blowers within the EU is necessary on a 

democratic society, since it is essential to protect those who have the courage to report illegal 

practices. Therefore, the pressure associated with the risks of losing jobs or reputation should 

be reduced. 

This set of rules is an expression of this concern in assuring a higher level of protection to these 

people, in areas like public procurement, financial services, money laundering, product safety, 

public health, and data protection. Specifically, there is the creation of safe report channels, 

both within and outside of the organizations (public or private). 

Member States will have two years to transpose these rules to their domestic legal 

frameworks.  

The main elements of the new legislation are: the creation of reporting channels within the 

companies/organizations; the creation of a hierarchy amongst them – whistleblowers are 

encouraged to use internal channels before using the external ones; the protection of a great 

number of people categories: employees, volunteers, trainees, non-executive members; the 

widening of the object of protection: areas like financial services, money laundering, health 

insurance, amongst others; the creation of concrete mechanisms to protect whistleblowers of 

being suspended, demoted or intimidated; the creation of an obligation, for authorities and 

companies, to respond and follow-up to the whistleblowers' reports within 3 months. 


